Teacher Professional Development Programme in Languages Years 7-10
(A contract between the Ministry of Education and Auckland UniServices.)

This programme provides professional development and accreditation for languages teachers of years 7 to 10 to improve their language fluency and pedagogy in ways that impact positively on student achievement.

The programme comprises three interrelated components of professional development for teachers of languages : language proficiency improvement, second language acquisition methodology and in-school support.  

1. Language Proficiency Improvement

The programme caters both for teachers who already have some knowledge of a language and for teachers who are just beginning to learn (and teach) a language. Teachers complete an appropriate language course provided through a local provider, an extra-mural provider or self-study so as to increase their language fluency and study towards an internationally recognised qualification in the target language, such as DELF, SD, ZD, DELE, HSK, JLPT.  

2. Second Language Acquistion Methodology

Teachers study the University of Auckland EDPROFST360 Teaching Languages in Schools, a 15 point course which may be credited towards a BEd  upgrade, a Grad Dip Ed, a Grad Dip TESSOL or taken as a Certificate of Proficiency.  

EDPROFST360 focuses on deepening teachers’ understanding of Second Language Acquisition theory, research and practice, broadening curriculum knowledge, improving classroom pedagogy, investigating and discussing strategies and resources that are effective in improving student achievement, and reporting to parents and other key stake holders. Teachers show that they can plan and assess units of work for diverse learners, using the curriculum and the appropriate Learning Languages Series as key resources together with task-based  and interactive learning activities.

3.  In-School Support

Teachers are observed teaching the language four times over the year. During these visits, evidence is collected and discussed with teachers in learning conversations focused on maximising student learning outcomes.  Goals are set for each visit; each teacher’s progress in attaining his/her individual goals is discussed and recorded. 

An integrated approach

All three components interrelate and reinforce each other: 

· For the methodology paper, teachers plan a sequence of lessons, critically reflect on and investigate an aspect of their teaching, collect evidence of the impact on student learning and discuss the results

· As part of the in-school component, data is collected from lesson observations and discussed with teachers in light of SLA research and the learning from the language and methodology components of the programme.  This lesson observation data is available for teachers to use in their action research if they wish.  

· Teachers meet four times a year in language group clusters. These meetings provide opportunities for teachers to share experiences and engage in reflective dialogue.  Two meetings introduce the principles of effective instructed SLA  (Ellis, 2005), and focus on building a rich repertoire of formulaic expressions in the specific language for the classroom context.  Also modelled and discussed in these meetings are ways in which language and  culture are interrelated and the need for explicit focus on intercultural understanding as part of a language course.  The third and fourth language group meetings provide focused practice for the language qualification examinations.

· In the methodology paper, teachers practice interactive and task-based learning strategies in the target language, using the formulaic expressions that their students will need to use to complete the tasks. 

· A website allows sharing course information, assignment requirements and templates, resources, teaching and learning ideas and experiences.

Participating schools are provided with

· 2 TRDs for teacher attendance at 2 of the 8 days for the methodology paper (schools will be expected to contribute one TRD; 5 days will be in teachers’ own time – 2 days in holidays/ 3 Saturdays)

· reimbursement of course fees and examination costs

Participating schools agree to 

· Release the teacher(s) from after-school obligations where there is a conflict with the time of the language acquisition course or language group meetings

· Provide one Teacher Release Day for the methodology course

· Provide one hour class release for discussion following each observed lesson

· Provide internet access for the teacher

· Pay for and keep receipts (for reimbursement) of language and methodology course costs

Participating teachers must

· Enrol in the University of Auckland methodology paper EDPROFST360 

· Attend two after-school hui (one late in Term 1 and one late in Term 4)

· Attend 8 days for the methodology paper

· Complete 2 assignments for the methodology paper

· Enrol in and attend a language acquistion course for at least one semester (evening class is the norm). (This will vary according to need.)

· Attend 4 after-school language group meetings each of 2 hours duration

· Be observed once a term teaching the language and participate in discussion following the lesson

· Sit a language examination as appropriate

Dates

Exact dates will be available soon. The eight days for EDPROFST360 Teaching Languages in Schools are likely to be a Saturday late in Term 1, two Fridays and Saturdays in Term 2, 2 adjacent days in the July holidays and a week day late in Term 3.  There will also be one after-school meeting in each of Terms 2, 3 and 4. 

Eligibility criteria

Teachers must be fully registered.  They mist be teaching the target language (Chinese, French, German, Japanese or Spanish) for the entire year. 

Costs

Language course fees, language examination costs and pedagogy course fees are reimbursed to the school. Two of the three teacher release days are paid for by the Programme.  The school is expected to provide one TRD.  The school must release the teacher for an hour after each of the four lesson observations.

Applicatons

There are 40 places for 2008.  Enquiries and applications for 2008 are now being received.  Application must be received by 30 November 2007 at the latest.  

Personnel: 

Project Director: Wendy Thomson, M.A. (Hons), Dip Tchg, DELE, DELF.

Professional Director: Silvia Insley, M. Ed (Hons), M.A., Dip Tchg, Post Grad Dip SLT

Background information:
In 2005 and 2006 the Ministry of Education contracted the University of Auckland to run a pilot programme in order to provide a ‘next step’ in the up-skilling of Years 7-8 teachers of languages.

After two years of the successful pilot programme operating in Auckland and Northland, the Ministry contracted the Auckland UniServices to provide the programme in 2007 and 2008 for teachers of French, German, Spanish, Chinese and Japanese.

In 2005 and 2006 teachers not only in Auckland city but also in rural south and west Auckland, and as far north as Whangarei, Kaitaia, Pukenui and Kaingaroa were part of the programme.  These teachers now have internationally recognised qualifications in German or Spanish and have passed a graduate level paper in Teaching Languages in Schools. Some teachers may put this paper towards a Grad. Diploma of TESSOL, some put it towards a BEd upgrade and others took the paper as a COP.  

The teachers were supported to ensure that their students benefited in terms of improved learning outcomes. Evidence has been gathered over the three years that show improved outcomes as a result of the programme, in terms of increased student use of the target language and ability to interact meaningfully in the target language, improved student social and performance outcomes and improvements in teacher language fluency and knowledge.

The directors, Wendy Thomson and Silvia Insley, have many years experience in teaching languages in schools, in pre-service and in in-service teacher education. 

For further information and application forms

contact the Project Director, Wendy Thomson  w.thomson@auckland.ac.nz 

phone 09 623 8899 ext 46310 
 mobile 0275 554 614)

