Suggested learning outcomes

These learning outcomes are offered as a guide for planning career education for students from years 1 to 13+. The tables of outcomes are suggestions and are not intended to be exhaustive or prescriptive. Schools should select outcomes they believe will fit their career education and guidance programme and will meet the needs of their students.

Although outcomes are presented in tables that suggest fixed boundaries, students' career management competencies lie along a continuum. Schools need to adjust programmes to meet their students' needs.
Schools that choose to assess achievement in career education programmes can develop assessment criteria from these outcomes. Many schools assess senior students against unit and achievement standards registered on the National Qualifications Framework.

Changes from Career Education and Guidance in New Zealand Schools (2003)
The 2003 edition of Career Education and Guidance in New Zealand Schools identified four broad aims for career education and guidance. Since 2003, many countries have decided to refer to competencies instead of aims and they have grouped competencies under three headings. We have also adopted this approach. 

We have combined two of the aims in the 2003 guidelines, Making Decisions and Planning and Taking Action, into the competency Deciding and Acting, as set out in the following table. The strand time management has not been carried into the new competency. 

We have also made some small changes to some of the learning outcomes. These include re-levelling to reflect current practice and clarifying language.
	
	Make and review career plans
	Make life- and career-enhancing decisions
	Act appropriately to manage their own career

	
	Setting goals and planning
	Decision-making skills
	Independence and interdependence
	Transition
	Job search

	Aims 2003
	combines
	combines
	combines
	combines
	combines

	Making decisions and planning
	· Setting goals and planning

· Exploring options and reviewing plans
	· Decision-making skills
	· Independence and interdependence
	
	

	Taking action
	
	· Making subject choices
	
	· The workplace

· Support networks
	· Developing a CV

· The job search process

· Interview skills


Developing self-awareness   
Young people need to be able to understand themselves and the influences on them. 
	
	Build and maintain a positive self-concept
	Interact positively and effectively with others
	Change and grow throughout life

	related key competencies
	· knowing who we are – our interests, skills, qualities and cultural and personal values

· understanding how to develop our capabilities and interests

· demonstrating behaviours that reflect a positive attitude about ourselves

· understanding what influences our behaviours and attitudes
· building the understanding and ability to give and receive feedback
	· interpersonal and group communication skills

· wanting to help, work or collaborate with others

· being able to relate to people of diverse cultures appropriately
· understanding the importance of positive relationships in our lives
· being able to express ideas and personal feelings in an appropriate manner

· knowing how to deal with peer pressure and solve interpersonal problems
	· understanding that our motivations and aspirations will change as we go through physical and psychological changes
· being aware of how mental and physical health impact upon on our life, learning and work decisions

· knowing how to adapt to changes in all areas of our lives
· knowing when to ask for help and how to go about it

	managing self

relating to others
	· 
	· 
	· 

	Aims (2003)
	Self-concept
	Personal interests, qualities 
and strengths
	Interactions with others
	Cultural awareness
	Change and growth

	
	Students will
	Students will
	Students will
	Students will
	Students will

	Years 1-6
	demonstrate characteristics of a positive self-concept
	explore and demonstrate awareness of their personal interests and strengths
	develop and demonstrate skills in interacting with others
	demonstrate awareness of their own culture and the cultures of others
	demonstrate awareness of the importance of change and growth as part of life

	Years 7-8
	demonstrate characteristics and understanding of a positive self-concept
	explore and demonstrate awareness of their qualities, strengths and career possibilities
	develop and demonstrate skills in interacting positively with others
	demonstrate knowledge and appreciation of diverse cultures
	demonstrate knowledge of the importance of change and growth as part of life

	Years 9-10
	demonstrate characteristics and understanding of a positive self-concept

develop skills in building and maintaining a positive self-concept
	demonstrate knowledge and understanding of their qualities, skills and values and their career interests

demonstrate awareness of things that could help or hinder the development of their capabilities and career interests
	develop and demonstrate skills in interacting positively with people from diverse backgrounds
	demonstrate understanding and acceptance of diverse cultures
	demonstrate skills and positive strategies to cope with change and growth in life


	
	Build and maintain a positive self-concept
	Interact positively and effectively with others
	Change and grow throughout life

	Aims (2003)
	Self-concept
	Personal interests, qualities 
and strengths
	Interactions with others
	Cultural awareness
	Change and growth

	Year 11
	demonstrate skills in maintaining a positive self-concept within the immediate environment
	demonstrate understanding of their qualities, skills and values and life and work interests
demonstrate understanding of strategies to develop their capabilities and their life and work interests
	develop and demonstrate skills in building and maintaining positive relationships with people from diverse backgrounds
	develop skills in relating to people of diverse cultures appropriately
	demonstrate skills and positive strategies to cope with change and growth in life

	Year 12
	develop skills in maintaining a positive self-concept in the wider community
	demonstrate skills in exploring new and existing life and work interests

demonstrate skills in exploring and implementing strategies to develop their capabilities and their life and work interests
	develop and demonstrate skills in building and maintaining positive relationships in the wider community
	develop skills in relating to people of diverse cultures appropriately

demonstrate understanding of cultural issues in the workplace
	demonstrate skills in managing the dynamics of change and growth in life

	Year 13+
	develop skills in maintaining a positive self-concept in wider society

understand their own role and that of others in their whānau
	demonstrate a strong sense of their own mana, their personal strengths, gifts and talents

demonstrate a positive and accurate view of their capabilities and strengths
demonstrate skills in implementing strategies to develop their capabilities and their life and work interests and to meet potential challenges to this 
	develop and demonstrate skills in maintaining effective behaviours in life and work relationships, including the ability to give and receive constructive feedback while maintaining respect for themselves and others
	develop skills in relating to people of diverse cultures in the wider community and workplace

demonstrate understanding and acceptance of their own cultural and personal values within the wider social context 
	demonstrate skills in managing the dynamics of change and growth in life


Exploring opportunities   

Young people need to be able to investigate opportunities in learning and work, and relate them to themselves. 
	
	Participate in lifelong learning to support life and work goals
	Locate information and use it effectively
	Understand the relationship between work and society and the economy

	related key competencies
	· understanding the role of learning in our careers and lives

· understanding how our interests, knowledge, skills, attitudes and values can be transferable to various work roles

· understanding the realities and requirements of various education, training and work settings

· knowing about learning opportunities and how these will change over time


	· knowing where and how to access and use reliable career information

· knowing how to use school and community resources to learn about work roles 

· knowing how to interpret and use labour market information
	· understanding how work contributes to our community and society

· understanding the effect of work on people’s lifestyles

· determining the value and importance of work for ourselves

· understanding how society’s needs and functions affect the supply of goods and services

· understanding the concept of the ‘global economy’ and its impact on individuals and society



	thinking
relating to others

using language, symbols and text

	· 
	· 
	· 

	Aims (2003)
	Benefits of educational achievement
	Lifelong learning
	Using career information
	Rights, roles and responsibilities
	Work, society and the global marketplace
	The changing world 
of work

	
	Students will
	Students will
	Students will
	Students will
	Students will
	Students will

	Years 1-6
	develop awareness of the benefits of educational achievement
	develop awareness of the relationship between learning and work
	demonstrate skills in understanding and using information
demonstrate awareness of different jobs
	demonstrate awareness of the importance of good work habits
	discover how work relates to the needs and functions of the community
	demonstrate awareness of changes in the world of work and in gender roles

	Years 7-8
	demonstrate knowledge of the connections between educational achievement and career opportunities 
	develop understanding of the relationship between learning and work
	demonstrate skills in locating, understanding and using career information on different jobs
	demonstrate awareness of the importance of personal responsibility in life
	demonstrate understanding of how work contributes to society
	demonstrate awareness of changes in the nature of work, including changes in gender roles

	Years 9-10
	demonstrate understanding of the relationship between educational achievement and career planning 
	develop understanding of the need for positive attitudes towards learning and work
	demonstrate skills in locating, understanding and using career information 
demonstrate knowledge of fields of work and entry requirements for jobs of interest
	demonstrate understanding of how responsibility and good work habits are valued in life and work
	demonstrate understanding of how work relates to the needs and functions of society and the economy
	demonstrate knowledge of changes in the nature of work, including changes in gender roles

	
	Participate in lifelong learning to support life and work goals
	Locate information and use it effectively
	Understand the relationship between work and society and the economy

	Aims (2003)
	Benefits of educational achievement
	Lifelong learning
	Using career information
	Rights, roles and responsibilities
	Work, society and the global marketplace
	The changing world 
of work

	Year 11
	demonstrate knowledge and understanding of the demands and costs of further education and training
demonstrate understanding of the expectation for independent learning at tertiary level
	demonstrate appreciation of the nature of work and of the place of learning in life and work
demonstrate knowledge of the dynamic nature of career choice and pathway planning
	demonstrate skills in accessing and interpreting career information and resources from a range of sources

demonstrate knowledge of the subjects that will support their career options
	demonstrate knowledge of employment rights, roles and responsibilities 
	demonstrate understanding of the concept of the global marketplace
	demonstrate understanding of the different styles and patterns of work, including changes in gender roles

	Year 12
	demonstrate understanding of the range of possibilities to meet the costs of further education or training, such as scholarships, awards, grants and loans

demonstrate understanding of the expectation for independent learning at tertiary level
	demonstrate understanding of the place of learning in making transitions in life and work 
demonstrate understanding of the needs that work fulfils 

demonstrate awareness of the importance of continuing to develop their capabilities and life and work interests, across their lifespan
	demonstrate skills in accessing and interpreting relevant and realistic career information from a range of sources

demonstrate knowledge of the qualification, skill, knowledge and attitude requirements of specific career options
	demonstrate understanding of employment rights, roles and responsibilities 
	demonstrate understanding of the global nature of workplace trends and opportunities
	demonstrate understanding of the personal implications of different styles and patterns of work
demonstrate understanding of changes in gender roles and the implications of these for their own choices

	Year 13+
	demonstrate skills in coping with self-directed learning in preparation for learning at tertiary level
	demonstrate understanding of lifelong learning in a deliberate consideration of the transition from school to further education or training or work
	demonstrate skills in initiating investigations into specific career areas using a variety of sources and experiences
demonstrate skills in locating information on ways of funding their own further education/training
	demonstrate understanding of employee and employer roles, work ethics, and contracts in the workplace
	demonstrate understanding of global workplace trends and employment opportunities, in particular those in their own career interest areas
	demonstrate awareness of and adaptability to the changing nature of work

consider the implications of different styles and patterns of work for their own career planning


Deciding and acting   

Young people need to be able to make and adjust their plans, to manage change and transition, and to take appropriate action. 
	
	Make and review learning and career plans
	Make life- and career-enhancing decisions
	Act appropriately to manage their own career

	related key competencies
	· understanding the importance of setting goals 

· being able to set ambitious but realistic career goals 

· being able to develop and implement short-term plans 

· being able to revisit career plans on a regular basis
	· understanding that our career path reflects a series of choices

· being able to explore alternatives in decision-making situations

· demonstrating the skills, knowledge and attitudes required to assess career opportunities

· being aware of what might make it hard to attain our goals and planning strategies to overcome problems

· being able to evaluate the impact of our decisions on ourselves and others
	· understanding how positive attitudes are important to our career building process

· knowing how to apply coping strategies during transition periods 

· applying for and securing places in chosen learning or work situations

· communicating effectively in portfolios, applications, CVs and face-to-face interactions

· gaining support from family and whānau, peers and community organisations


	thinking

participating and contributing
	· 
	· 
	· 

	Aims (2003) adapted 
	Setting goals and planning
	Decision-making skills
	Independence and interdependence
	Transition
	Job search

	
	Students will
	Students will
	Students will
	Students will
	Students will

	Years 1-6
	demonstrate awareness of goal setting
	demonstrate understanding of how decisions are made, including those made by individuals or whānau throughout history
	demonstrate awareness of the influence of others on decisions and plans
	demonstrate awareness of how their learning environments will change during their years at school
	

	Years 7-8
	develop goals and aspirations 
demonstrate understanding of planning to achieve goals 
	develop and demonstrate skills in decision making
	demonstrate awareness of the influence of whānau on decisions and plans
	develop skills and strategies for adjusting to new learning environments
demonstrate awareness of subject options at secondary level
	gather information, including on extra- curricula activities, for future CV development

	Years 9-10
	demonstrate understanding of short- and long-term career planning 

generate a range of career options to aid their subject choice
	develop and demonstrate skills in decision making

demonstrate understanding of learning pathways and skills in choosing senior school subjects
	demonstrate understanding of the influence of whānau on career decisions and plans and the importance of support networks
	develop understanding of education and training options and the workplace through school and community sources and experiences
	develop understanding of job search and interview processes

demonstrate understanding of the uses and types of CV and gather personal information to compile one


	
	Make and review learning and career plans
	Make life- and career-enhancing decisions
	Act appropriately to manage their own career

	Aims (2003) adapted 
	Setting goals and planning
	Decision-making skills
	Independence and interdependence
	Transition
	Job search

	Year 11
	develop skills in career planning
demonstrate skills in monitoring progress towards goals 
investigate and explore possible career options and pathways
	develop skills in making career decisions

demonstrate understanding of learning pathways and skills in choosing subjects that support possible career options
	demonstrate understanding of the importance of both independence and support from others in career decision making and planning
	enhance understanding of education, training and work environments through school and community sources and experiences
establish a support network
	develop a CV, portfolio or other self-marketing document

demonstrate understanding of the job search process and how to apply for jobs
enhance their understanding of the interview process

	Year 12
	demonstrate receptivity to adapting career plans to reflect progress towards goals, take up new opportunities and pursue personal strengths 

review, refine, and prioritise possible career options
	demonstrate skills in making career decisions

practice skills in assessing learning pathway choices in relation to career options
	demonstrate skills in making their own decisions and plans with support from others
	develop skills for adjusting to education, training and work environments
maintain a support network that suits their life and work interests
	update and maintain a CV, resume, profile or portfolio

develop skills in the job search process and in applying for jobs and courses

demonstrate interview skills

	Year 13+
	demonstrate skills to refine and implement a career plan that suits their interests and capabilities, satisfies and motivates them 
reassess priorities for career options and pathways in relation to their career plan and make adjustments as required
	develop and demonstrate skills in reviewing their career decisions

practice skills in assessing learning pathway choices in relation to career options
	demonstrate the ability to make decisions and plans and take action in a culturally appropriate way (eg., by owning and accepting responsibility for their own decisions or by reaching consensus through dialogue with family members)
	refine and practice skills for adjusting to education, training and work environments
utilise support networks for transition to further education or training or work
	maintain a CV, resume, profile or portfolio and adapt it for specific market needs

demonstrate skills in the job search process and in applying for jobs and courses

enhance their skills in being interviewed for jobs and courses
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